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Organizational Details
1. Name of the Organization: Dang Vikas Sansthan, Karauli(DVS)
2 Name of CEO :

Dr. Vikas Bhardwaj, Secretary,
DVS, Karauli.
Postal Address: Subji Mandi, Padam Talab, Karauli

Office Address: Dang Vikas Sansthan,Karauli, A- 47, Vaishali Nagar,
Karauli(Rajasthan)

Telephone: 07464-220772

Mobile,91-9414340578.

Email: dvs.karauli@gmail.com

3. Registration details:

¢ Registered under the Rajasthan Society Registration Act 1958. Registration no. :
51/2003-04 (26.12.2003)

e Details of Exemption (12A and 80G under Income tax Act
a. 1961) Register under 12AA
b. 80-G Registration No.: 2011-12/778

e Registered Under FCRA : 125740003 Dated 28.5.12 and revised on 10 July 2017.

4. About the organisation-

Dang Vikas Sansthan (DVS) formed in 2003, is a Rajasthan based NGO. DVS was
formed to address local development issues relating to poverty in the Karauli region in
eastern Rajasthan. Major initiative of DVS is the targeting of the poorest of the poor
families in the Karauli block through Family Livelihood Resource Centre (FLRC)*, an
approach of ARAVALI (Association for Advancement through Voluntary Action and
Local Involvement). DVS has a working relationship with ARAVALI since 2005. DVS’s
sectoral emphasis on livelihoods and segmental focus on ultra poor in a remote and
ignored geographical area makes the organization to take up the proposed project.

Daang Vikas Sansthan (DVS) is working in Karauli, Dholpur, Dausa, Bundi and
Bharatpur districts of eastern Rajasthan since 2003. We aim to improve the living and
working conditions of stoneworkers and mineworkers. We are concerned with poorest of
the poor and hence, advocacy, rehabilitation,protection and promotion of workers’ rights
are the core objectives of DVS. We have touched the lives of more than 3 00,000 sand
stone workers families positively since our inception.
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Vision

To create a society where equality, justice and peace prevail through socio-economic
development opportunities and decent working condition for all workers.

Mission

Protect & promote the rights of stone workers, mineworkers and their widows- and
children through advocacy and capacity building by building partnerships and
collaboration
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organization has multidisciplinary committed team of 35 members which includes, labour
rights experts, Health sector expert, Animal Husbandry Specialists, Monitoring and
Evaluation Experts, Documentation experts, Community health, Microfinance &
Livelihood specialists, Social Scientists, community mobilizers, Data Entry Operators
and Business administration. The organization also has 10 consultants), who are experts
in various fields of development sector and providing their valuable guidance and sharing
their rich experiences with the team of DVS on regular basis. The organization also take
the services of Subject Matter Specialists (SMS) as resource persons in capacity building
and trainings programmes for different projects.




Partnerships

DVS has partnered with many institutions to avail better safety facilities and a better life
for the workers and their families. We have achieved a lot of our targets this year and all
of this wouldn’t have been possible without support from our partners. The following
institutions were instrumental in helping us attain our objectives.
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» District administration, Karauli

» National Institute for Miners Health, Nagpur

» Alliance for Immunisation and Health, New Delhi
» Directorate of Women Empowerment, GoR

» Labour Department, GoR

Government of Rajasthan




Interventions

=  Community Health: Maternal and child health is key focus through enhancing
service delivery mechanism. Strengthening of government health and ICDS
services is the key working area in all the interventions.

= Occupational Health is the area of interventions was established by DVS in last
10 years. DVS is working closely with different department for develop
framework to address issue of Silicosis. DVS network is now in Karauli, Dholpur,
Bharatpur, Dausa, Bundi and Bhilwara Districts of Rajasthan over 350000 sand
stone worker part of this program.

»= Training of adolescent’s girls on self-defence: Over 180 girls area trained for
self-defence, an pilot Initiative of DoOWE, UNICEF and ARAVALI. Two modules
have been develop based on the expertise

= Community mobilization and strengthening of Community based
Institutions: Awareness generation, Training and Capacity building, working
with Community based Organization such as PRI (Panchyati Raj Institutions),
Farmers’ clubs, SHG (Self Help Group) etc.

= Livelihood enhancement: through farm-based and non-farm based such as
Agriculture, Horticulture orchard development, vegetable cultivation, livestock
management (Dairy, Goatry, Poultry etc), Skill training such as sewing and
tailoring, Electrician, Plumber, Mason to rural women and youths.

= Child Labour: Promotion of Child Labour Free Zones in Natural Stone Supply
chain is also one of the land mark intervations of DVs in Bundi district of
Rajasthan with over 8000 families.




DVS’s initiatives have been reported in more than 300 times in the entire year for its
various workshops, programmes and collaborations for the upliftment of workers. This

has created ample visibility about our organization and the issue we are fighting for,
which has led to substantial support from all corners.
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